
 

Norbury Manor Business and Enterprise College for Girls 

 

 

Cover Supervisor 

Closing Date:  10 February 2019 

Location:   Croydon  

Salary: Grade 5, SCP 14, £19,468 actual salary (£25,353 per annum pro rata) 

Hours: 8.15 am to 3.30pm, 31.25 hours per week, Monday to Friday, term time only  
Contract:  Permanent  
 

 

We are an over-subscribed 11-19 girls’ school in South London and part of the Manor Trust family 

of schools.  This year we had our best ever exam results that placed us in the top 10% of schools in 

the country for student progress and 4th in the London Borough Of Croydon.  It is a unique, 

supportive community where all students and staff are valued as individuals whilst recognising the 

challenges that young people face.   

We require a Cover Supervisor to ensure that students have a meaningful and purposeful lesson 

even though the teacher is absent.  Experience of working with children or young people in a 

formal setting without supervision is essential.  In addition you will have the ability to engage 

positively with pupils, manage behaviour and adhere to school policies and procedures relating 

to child protection, health and safety, confidentiality and data protection. 

The successful candidate must be computer literate, have GCSE grade C or above (or equivalent) 

in English and Maths and an ability to work on their own initiative.   

NQT’s follow an established induction programme while more experienced staff are able to join 

our leadership training programmes.   Many among our teaching staff enrol in our school-based 

MA programme run in conjunction with St Mary's University.  The college is a member of PiXL.

 Applications should be submitted using the online. Alternatively, these forms can be downloaded 

from http://www.nmbec.org.uk/schooljobs (in this instance, forms should be posted or scanned 

and emailed to recruitment@nmbec.org.uk). 

 

Equal Opportunities & Safeguarding  

Norbury Manor is committed to safeguarding and promoting the welfare of our children and 

young people. As part of our safeguarding commitment, appointment to any post is subject to 

receipt of satisfactory references, medical clearance and a satisfactory Enhanced Disclosure and 

Barring Service (DBS) check as well as evidence of the right to live and work in the United 

Kingdom.  

 

https://www.stmarys.ac.uk/home.aspx
http://www.nmbec.org.uk/schooljobs
mailto:recruitment@nmbec.org.uk

